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This summary plan description (SPD) is being provided to you and it describes benefits 
provided to you by your plan and your rights under the. plan. The SPD is based on plan 
documents. It is not, nor is it intended to be, the plan document, or a contract between 
Eastman and any employee or contractor, or a guarantee of employment.  Every effort has 
been made to ensure the accuracy of this information. In the unlikely event that there is a 
discrepancy between the SPD and the plan documents, the plan documents will control. 
Eastman reserves the right to amend, suspend, or terminate the plan(s) or program(s) at any 
time. Eastman has the discretionary authority to interpret the terms of the plan(s) 
summarized in this document and determine your eligibility for benefits under its terms. 

In addition, there may be situations where the plan(s) provides different benefits to different 
employee groups. This SPD provides only those benefits that are applicable to you based on 
your employee group. 

This SPD may be available to you online through the Fidelity NetBenefits website, 
www.netbenefits.com. You can print pages of this SPD from the Web site. You also have the 
right to request and receive, free of charge, a printed copy of the electronically delivered 
document from Fidelity. 
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Pension Plan Overview 
 
How the Pension Plan Works 
 
The Pension Plan is designed to provide income to you during your retirement. The company 
makes all contributions to the Pension Plan, unlike 401(k) plans, where you make 
contributions from your pay. These contributions are kept in a trust fund for plan participants 
and are paid out to you and other employees when you're eligible to retire. 
 
Your pension benefit is based on your age and compensation. Your benefit amount has a 
lump-sum value until you start receiving payments. When you retire, you select a payment 
option. Depending on the option you choose, you could receive a monthly benefit during your 
lifetime or a one-time lump-sum payment. 
 
Effective as of July 1, 2004, the Solutia Inc. Employees’ Pension Plan was amended to cease 
future benefit accruals for all Participants, and no new Participants were allowed to enter the Plan.  
All Pay Credits, Contribution Credits and Transition Credits under the Solutia Inc. Employees’ 
Pension Plan ceased as of June 30, 2004.  However, Interest Credits shall continue to be credited 
under the Plan in accordance with the terms of the Plan. 
 
Amount of Your Benefit 
A formula is used to calculate the amount of your pension benefit Benefits are based on: 
 

• Your eligible annual compensation 
• Contribution credits, based on your age 
• Interest credits 
 

Eligibility to Receive Pension Benefits 
Your age and service determine when you can begin receiving payments from the Pension 
Plan, as well as your eligibility for: 
 

• Normal retirement 
• Deferred vested benefits 

 
If you receive payments earlier, your monthly benefit amount may be smaller to account for 
the longer payment period. 
 
How Benefits Are Paid 
You may receive your pension benefit under one of the standard forms of payment, or you 
may choose an optional payment method. Your choice may depend on the following factors: 
 

• The amount of your benefit 
• How long you want to receive payments 
• Whether or not you want payments to continue to be made to your 

survivors after your death 
 
Pension payments are taxable income, so federal and state withholding rules apply. 



If you become divorced or separated, a Qualified Domestic Relations Order (QDRO) may 
affect how benefits are paid to you and your beneficiary. 
 
Eligibility to Participate 
You’re eligible to participate in the plan if you work at a participating location or for a participating 
business unit. 
 
You become a participant in the plan on the day you begin work. Your participation date is the 
date you begin to earn benefits under the plan. 
 
If you were hired between 1991 and 1996, you became eligible to participate in the Pension 
Plan after you had worked at least 1,000 hours of service during a period of 12 consecutive 
months. 
 
How Benefits Are Calculated 
 
How Cash Balance Plans Work 
A cash balance formula defines benefits, based on your account balance. 
 
This means that as long as you're vested, you can take the entire value of your cash balance 
benefit with you when you leave Solutia, regardless of your age. 
 
Your Benefit Amount 
You have two accounts under the Pension Plan: 
 

• Prior Plan Account (if you were employed before January 1, 1997) 
• Cash Balance Plan Account 

 
The balances of each of these accounts are combined to determine your total Pension 
Plan account balance. 
 
Special Minimum Lump Sum 
If you are eligible for the special minimum lump-sum benefit, some special rules apply to 
your pension benefit because you were employed by the company and were at least 50 
years old on December 31, 1996.  Depending on when you retire, you may be eligible for 
the Special Minimum Lump-Sum Benefit if you choose to receive your benefit as a lump-
sum payment. 
 
How Annuity Benefits Work 
Your total Pension Plan account balance represents the lump-sum value of your benefit. 

 
If you choose to receive your benefit in monthly payments, your account balance will be 
converted to a single life annuity by dividing your account by an annuity conversion 
factor. 

• If you are at least age 55, the conversion factor is 125. 
• If you are under age 55, the factor is increased by 1/10 for each month you are under 

age 55 

 



 
The following examples show how your total Pension Plan account balance is converted 
to a monthly payment based on your age. 
 
If you are at least age 55 
Assume you’re age 58 on the date you start receiving benefits.   
 

Formula Example 
1 Your total Pension 

Plan account balance 
on the date you start 
receiving benefits 

 $200,000 

2 Divided by your 
annuity conversion 
factor 

/ 125 

 Equals your monthly 
benefit payment 

= $1,600 

 
If you are under age 55 
Assume you’re age 54 on the date you start receiving benefits.   
 

Formula Example 
1 Number of months 

until you reach age 55 
 12 

2 Multiplied by 0.1 X .1 
3 Plus 125 + 125 
4 Equals your annuity 

conversion factor 
= 126.2 

5 Total Pension Plan 
account balance on 
the date you start 
receiving benefits 

 $200,000 

6 Divided by your 
annuity conversion 
factor 

/ 126.2 

 Equals your monthly 
benefit payments 

= $1,584.79 

 
Benefit Payments 
Now that you've reviewed how benefits are calculated, you should also understand: 
 

• When you can receive benefits 
• Which pension benefit forms of payment are available 

 
Depending on the form of payment you choose, your monthly benefit amount may differ, 
to account for a longer payment period. 



 
If you’re eligible for the Nonqualified Pension Plan, a portion of your total pension benefits 
will be paid out of the Nonqualified Pension Plan, based on your pay. 
You can estimate your pension benefit on the Fidelity NetBenefits Website.  Estimates are 
based on pension benefit assumptions. 
 
Cash Balance Plan Account 
If you're eligible for transition credits, the value of your Cash Balance Plan account is based 
on: 

 
• Annual contribution credits 
• Interest credits 
• Transition credits (if applicable) 

 
If you aren't eligible for transition credits, the value of your Cash Balance Plan account based on: 
 

• Annual contribution credits 
• Interest credits 

 
A Cash Balance Plan account may have been opened for you on January 1, 1997 if, at that 
time, you were employed at a location with a cash balance pension plan. 
 
Calculating Your Annual Credits if You’re Eligible for Transition Credits 
The amount of the annual credits you receive is determined by multiplying your eligible pay for 
the year by a percentage based on your age at the end of the year.  

 
Age at Each Year-End Contribution Credit 

Percentage 
Transition Credit 
Percentage 

29 or younger 3% 2% 
30-39 4% 3% 
40-44 5% 4% 
45-49 6% 5% 
50 and older 7% 6% 
 

Calculating Your Annual Credits if You Aren’t Eligible for Transition Credits 
The amount of the annual credits you receive is determined by multiplying your eligible 
pay for the year by a percentage based on your age at the end of the year. 
 

Age at Each 
Year-End 

Contribution 
Credit 
Percentage 

29 or younger 3% 
30-39 4% 
40-44 5% 
45-49 6% 
50 and older 7% 

 



lf you're a per diem, temporary, or co-op employee, or if you're a summer intern, you 
must earn 1,000 hours of service during the calendar year to receive any contribution 
credits for that year. 
 
If you leave Solutia during the year, you’ll receive these credits based on your age at the time 
you leave and your eligible pay during your last year with Solutia. 
 
Contribution Credits 
Contribution credits will be added to your Cash Balance Plan account at the end of each year 
while you’re employed by Solutia.   
 
You can also receive contribution credits equal to 3% of your eligible pay if your pay is over 
the Social Security Wage Base. The Social Security Wage Base is indexed annually and is 
$128,400 for 2018. 
 
Transition Credits 
In addition to contribution credits, transition credits may be added to your Cash Balance   
Plan account at the end of each year while you're employed by Solutia, if you are eligible. 
The length of time that you’ll receive transition credits is equal to the number of years of 
benefit service you had as of December 31,1996, up to a maximum of 10 years. For example, 
if you had eight (8) years of benefit service as of December 31, 1996, you’ll receive transition 
credits for eight years. 
 
Interest Credits 
Each month, your account balance is credited with interest. The interest rate credited is 
based on the average interest rate on 30-year Treasury Bonds for October of the prior 
calendar year. This average rate is credited to your account in the following year. 
 
The following annual interest credit rates are in effect: 
 

Year Rate Monthly Equivalent Rate 
2012 5% 0.4166% 
2013 5% 0.4166% 
2014 5% 0.4166% 
2015 5% 0.4166% 
2016 5% 0.4166% 
2017 5% 0.4166% 
2018 5% 0.4166% 

 
Interest credits are added to your Cash Balance Plan account monthly, based on your 
account balance at the end of each month. Interest credits added before you receive 
contribution credits for the year. 
 
The minimum rate of interest credits is 5%, and the maximum is 10%. 
 
For 2018, the annual interest rate is 5%, which means you’ll receive credits at a monthly 
interest rate of 0.4166%. 



 
lf you leave Solutia during the year, you’ll continue to receive interest credits on your 
Cash Balance Plan account until you start receiving your benefit. 
 
Calculating the Value of Your Cash Balance Plan Account if You’re Eligible for 
Transition Credits.   
 
The following table shows how your Cash Balance Plan account value is determined based 
on pay and interest credits for 2 months.  
 
Assume: 

12/01/2001 opening balance    = $10,000 
2001 eligible pay     = $50,000 
2001 Social Security Wage Base   = $80,400 
Age on 12/31/2001    = 42 years 
30-year Treasury Bonds interest rate (2001) = 5.80% 
30-year Treasury Bonds interest rate (2002) = 5.32% 

 
Formula Example 
1 Opening balance as of 

12/1/2001 
 $10,000 

2 Multiplied by interest 
credit percentage 

X 0.4710% 

3 Monthly interest 
credits 

= $47.10 

4 2001 contribution 
credits based on 
eligible pay ($50,000 x 
5%) 

 $2,500 

5 2001 Transition 
credits based on 
eligible pay ($50,000 x 
4%) 

 $2,000 

6 Closing balance as of 
12/31/2001 (opening 
balance as of 
1/1/2002) 

= $14,547.10 

7 Multiplied by interest 
credit percentage 

X 0.4329% 

8 Monthly interest 
credits 

= $62.97 

9 Closing balance as of 
1/31/2002 

= $14,610.07 

 
 
 
 



 
 
 
Calculating the Value of Your Cash Balance Plan Account if You Aren't Eligible 
for Transition Credits 
The following table shows how your Cash Balance Plan account value is determined 
based on pay and interest credits for 2 months.  

 
Assume: 

12/01/2001 opening balance    = $10,000 
2001 eligible pay     = $50,000 
2001 Social Security Wage Base   = $80,400 
Age on 12/31/2001    = 42 years 
30-year Treasury Bonds interest rate (2001) = 5.80% 
30-year Treasury Bonds interest rate (2002) = 5.32% 

 
Formula Example 
1 Opening balance as of 

12/1/2001 
 $10,000 

2 Multiplied by interest 
credit percentage 

X 0.4710% 

3 Monthly interest 
credits 

= $47.10 

4 2001 contribution 
credits based on 
eligible pay ($50,000 x 
5%) 

 $2,500 

5 Closing balance as of 
12/31/2001 (opening 
balance as of 
1/1/2002) 

= $12,547.10 

6 Multiplied by interest 
credit percentage 

X 0.4329% 

7 Monthly interest 
credits 

= $54.32 

8 Closing balance as of 
1/31/2002 

= $12,601.42 

 
 
 
 
 
 
 
 



. 

How the Opening Balance of Your Prior Plan Account Was 
Calculated 
 
Benefit Formula 
Your Prior Plan account includes benefits that you earned through 1996. Benefits you 
earn after that date are credited to your Cash Balance Plan account. 
 
Pre-1997 Benefits 
If you were working for Monsanto on December 31,1996, your accrued pension benefit 
as of that date was used to determine the opening balance of your Prior Plan account. 
 
Multiple formulas may have been used to calculate the pension benefit you had earned 
before 1997. If so, the amount of your pre-1997 benefit was based on the calculation 
that yielded the largest amount. 
 
The chart below shows the formula that was used to calculate the opening balance of 
your Prior Plan account: 

  
 Formula 
1 Your monthly accrued benefit 

(based on the pre-1997 formula) 
2 Plus the Special Early Retirement 

Supplement (based on your service 
as of 12/31/1996) 

3 Multiplied by a lump-sum factor of 
125 

4 Reduced by 8.5% (use a present 
value factor) for each year that you 
were under age 55 as of 12/31/1996 

 Equals the opening balance of your 
Prior Plan account 

 
Prior Plan Interest Credits 
Your Prior Plan account is credited with interest at the rate of 6.0%. These interest 
credits offset the amount that your benefit was reduced when your Prior Plan account 
was opened. 
 
lf you were over age 55 on December 31, 1996, your benefit wasn’t reduced, so no 
interest was credited. 
 
 
 
 
 
 
 
 



Calculating Your Opening Balance 
Here's an example of how the opening balance of your Prior Plan account may have 
been calculated. 

 
Assume as of 12/31/1996: 

 Monthly accrued benefit:   $1,400 
 Special Early Retirement Supplement: $100 
 Your age:     50 

 
Formula Example 
1 Your monthly accrued 

benefit (based on pre-
1997 formula) 

 $1,400 

2 Plus the Special Early 
Retirement Supplement 
(based on your service 
as of 12-31/1996) 

+ $100 

3 Total 12-31-1996 
monthly benefit 

= $1,500 

4 Multiplied by a lump-
sum factor of 125 

X 125 

5 Subtotal = $187,500 
6 Reduced by 8.5% 

(using a present value 
factor) for each year 
that you were under 
age 55 as of 12-31-
1996 

X 66.51% 

7 Equals the opening 
balance of your Prior 
Plan account 

= $124,706 

 
 

Prior Plan Account 
 
How the Prior Plan Account Works 
The Prior Plan account preserves the pension benefits you had earned as of 12-31-
1996. If you were employed by the company on 01-01-1997, the Prior Plan account 
was opened for you. The opening balance represented the lump sum value of the 
pension benefits you had accrued under the 12-31-1996 Pension Plan. 
If you’re eligible, your Prior Plan account will grow annually with pay credits and interest 
credits. 
 
Pay Credits 
Pay credits will be added to your Prior Plan account monthly, based on your account 
balance at the end of each month. Credits are added before you receive your monthly 
Prior Plan interest. 
Pay credits are calculated based on an annual rate of 4%, which is a monthly interest 



rate of 0.3274%. 
 
You’ll accrue pay credits for each year that you're employed by the company. 
 
If you're a per diem, temporary, or co-op employee, or a summer intern, you must earn 
1,000 hours of service during the calendar year to receive any pay credits for that year. 
 
Interest Credits 
Interest credits will be added to your Prior Plan account monthly after pay credits are 
added for the month. 
 
The annual rate of interest credits will be 6.0%, which is a monthly interest rate of 
0.5000%.  
 
Calculating the Value of Your Prior Plan Account 
The following table shows how your Prior Plan account value is determined, based on 
pay and interest credits for one month. 
 
Assume: 
 You have a $124,706 balance at beginning of the month 
 You’re still working for Solutia (eligible for pay credits) 

 
Formula Example 
1 Opening Prior Plan 

account balance 
 $124,706 

2 Multiplied by pay 
credit percentage 

X 0.3274% 

3 Prior Plan account 
pay credits 

= $408.29 

4 Subtotal (including 
pay credits) 

 $125,114.29 

5 Multiplied by interest 
credit percentage 

X 0.6822% 

6 Prior Plan account 
interest credits 

= $853.53 

7 Closing Prior Plan 
account balance 
including pay and 
interest credits 

= $125,967.82 

 
Service 
In general, "service" means the length of time you work for the company. You earn 
vesting service in the plan, which determines when you can receive your pension benefit. 
 
 
 
Hours of Service 



 
Earning Hours of Service 
 
Hours of service determine the amount of your vesting service and benefit service. 
You earn hours of service for each hour you’re: 
 

• Paid for actively working 
• Paid for working overtime 
• Directly or indirectly paid for time away from work due to: 

• Vacation 
• Holidays 
• Illness or injury 
• Layoff 
• Jury duty 
• Military duty 
• Approved leave of absence 
• Part-time hours accrued from 01-01-1976 to 01-01-1986 

 
If you end your employment or work less than 501 hours in a year, you have a break in 
service. 
 
Hours of Service Not Credited 
You won’t earn hours of service for time you're away from work and receiving payment 
due to: 

• Workers' compensation 
• Unemployment 
• Disability insurance laws 
• Reimbursement for medical expenses 
• Layoff of more than twelve months 

 
Vesting 
 
Vesting Service 
Vesting service determines your eligibility to receive your pension plan benefit. 
 
You earn one year of vesting service for each 12-consecutive-month period you work 
after your hire date. 
 
Vesting Schedule 

  
You become 100% vested in your pension plan benefit after 3 years of vesting service.   
 
 
 
 
Automatic Vesting 
You're automatically 100% vested, regardless of your years of service, if: 



 
• You reach age 65 
• You reach your third anniversary of participating in the- plan 
• You die while working for Solutia 
• You become disabled 
• The plan is partially or completely terminated 

 
Different vesting rules apply if the last date you worked for Solutia was before 01-01-
1999. 
 
Benefit Service 
 
Definition 
Benefit service is one of the factors used to determine the amount of your pension 
benefit.  In general, the more benefit service you have, the greater your pension 
benefit. In addition to your time working, benefit service may include time away from 
work due to: 

 
• Holidays 
• Vacations 
• Disability 
• Approved leaves of absence 

 
How Benefit Service is Counted 
 
In most cases, benefit service is counted from the day you begin participating in the 
Pension Plan until you have a break in service. 
 
You earn one year of benefit service for each calendar year in which you (e.g., credited 
with at least 2,080 hours of service). 
 
If you're credited with fewer than 2,080 hours in a year, you earn a partial year of benefit 
service based on actual hours credited divided by 2,080. 
 
Break-in-Service 
You have a break-in-service--meaning you stop earning service--when your employment 
with the company ends. 
 
You have a one-year break-in-service if you earn less than 501 hours in any year.  
 
 



If you have a break-in-service and are vested at the time of your break, the vesting 
service and benefit service you earned before your break will be restored in any of the 
following cases: 
 

• You return to work before you have a one-year break in service. 
• You return to work within 3 years of the start of a layoff. 
• You return to work, complete a year of vesting service, and the number of years 

you were away is less than the number of years of vesting service you earned 
before the   break. 

• You complete 10 years of vesting service after you’re rehired. 
• If you lose your service credit and don’t meet the above criteria to restore it, when 

you return to the company later, you’ll begin earning service credit again just as a 
new employee would. 

 
Compensation 
 
What's Included 
Annual compensation includes: 

• Base pay - before any salary reduction for before-tax contributions to the 
Savings and Investment Plan (SIP), reimbursement accounts, and other 
flexible benefits programs 

• Overtime pay 
• Sick-leave pay 
• Annual incentive awards 
• Gainsharing 
 

If you're totally and permanently disabled, your annual compensation is equal to the 
greater of: 
 

• Your actual earnings for the year in which you became disabled 
• Your earnings for the year before the year you became disabled 

 
What's Not Included 
Annual compensation doesn’t include: 
 

• FlexCredits 
• Awards under long-term incentive plans 
• Pay received instead of vacation 
• Deferred compensation payments 
• Service allowances 
• Lump-sum payments you receive when your employment with Solutia ends 
• Any amount paid after death, disability, termination, or retirement 

 
 
 
 



Maximum Eligible Annual Compensation 
The Internal Revenue Service (IRS) limits eligible annual compensation for calculating 
pension benefits. The IRS may index the maximum each year to reflect changes in the 
cost of living. 
 
The following table shows the maximum eligible annual compensation for the years 1994 
through 2005, when the plan was frozen: 
 

Year IRS Maximum 
Amount 

1994 $228,860 
1995 $235,840 
1996 $150,000 
1997 $160,000 
1998 $160,000 
1999 $160,000 
2000 $170,000 
2001 $170,000 
2002 $200,000 
2003 $200,000 
2004 $205,000 
2005 $210,000 

 
 

Nonqualified Plan 
 

Benefit Formula 
The government has limits on payments that can be made from a Pension Plan. These limits 
typically affect only higher-paid employees. ln order to provide the same benefit promise to 
you that other employees receive, Solutia maintains a nonqualified Pension Plan. 
 
Whether your pension benefit will be limited al retirement is determined at retirement. 
The nonqualified plan formula restores any benefits that are limited. 
 
The amount payable from the nonqualified plan is determined as follows: 
 

• Calculate your benefit under the pension formula without regard to government   
limits. 

• Calculate your benefit under the pension formula with regard to government   limits. 
• Subtract the limited benefit from the benefit calculated without regard to 

government limits. 
 

The difference is paid from the nonqualified plan.  
 
 
 
 



How Deferred Bonus Amounts Affect Benefits 
If you defer any portion of your annual bonus during the period used to calculate your 
pension benefits: 

• The bonus amount won’t be included in the calculation of your qualified pension 
benefit. 

• Pension benefits you receive based on the deferred bonus amount will be paid 
from the nonqualified plan. 

 
Receiving Nonqualified Benefits 
Your nonqualified pension benefits will be paid to you in a lump sum on the earliest January I 
or July 1 at least 6 months after your last day of employment with Solutia. This 6-month 
period is referred to as the "waiting period.'' 
However, you may defer the receipt of your benefit or select a different payment form by making a 
request before you leave Solutia. Solutia’s Employee Benefits Plans Committee (EBPC) must 
approve your deferral request. 
 
During the waiting period, your nonqualified pension benefits earn interest based on the 
previous year's average Moody's BAA Corporate Bond Yield. 
 
You’ll receive more information about your nonqualified benefits when you initiate the retirement 
process. You can also request a nonqualified pension plan summary plan  description by  calling  
the  Solutia Benefits Center. 
 
Special Minimum Lump Sum 
If you leave Solutia no earlier than age 55, you11 be entitled to receive the Special Minimum 
Lump-Sum Benefit. 
 
If you were under age 55 when yon left Solutia to join Astaris, you’ll still be eligible to receive 
the Special Minimum Lump-Sum Benefit if you don\ take your pension benefit until after age 
55. 
 
If you were under age 55 when you left Solutia to transfer to Ferro Corporation, you 11 still be 
eligible to receive the Special Minimum Lump-Sum Benefit if you don’t take your pension 
benefit until after age 55. 
 
lf you were under age 55 when you left Solutia in 2001, you’ll still be eligible to receive the 
Special Minimum Lump-Sum Benefit if you don \ take your pension benefit until after age 55.  
If you take your pension before age 55, you will receive the Special Minimum Lump-Sum 
Benefit. 
 
If you are eligible for the Special Minimum Lump-Sum Benefit when you retire and elect to 
receive your benefit as a lump-sum payment, your pension benefit will consist of the sum of 
your Cash Balance Plan account and the greater of your: 
 

• Prior Plan Account 
• Special Minimum Lump-Sum Benefit 

 



Benefit Formula 
The Special Minimum Lump-Sum Benefit only applies if you elect to receive your benefit as a 
lump-sum payment. It's calculated using this formula: 
 

 Formula 
1 Your monthly benefit (calculated as 

of 12-31-1996) 
2 Multiplied by your monthly pay 

credit rate, which is an annual rate 
of 4% 
Note:  This only applies until 12-31-
2001 or the date you leave Solutia, 
whichever is earlier.  

3 Multiplied by an actuarial lump-sum 
‘present value’ factor.  
Note: This is based on your age and 
the actual interest rate on the date 
you start receiving benefits. 

 Equals your Special Minimum 
Lump-Sum Benefit 

 Equals the opening balance of your 
Prior Plan account 

 
Calculation Example 
Here is an example of how your pension benefit is calculated.  
 
Assume: 
 You had $1,500 in accrued benefits as of 12-31-1995 
 Your employment with Solutia ended on 5-31-2001 
 You started receiving benefits on 6-1-2001 and were age 55 on that date 

 
Formula Example 
1 Your monthly benefit 

(calculated as of 12-31-1996) 
plus the Special Early 
Retirement Supplement 

 $1,500 

2 Multiplied by your monthly pay 
credit rate, which is an annual 
rate of 4% 

X 1.18915 

3 Subtotal = $1,783.73 
4 Multiplied by an actuarial lump-

sum “present value” factor 
X 158.717 

5 Equals your Special Minimum 
Lump-Sum Benefit 

= $283,108.27 

 
 
 



Pension Benefit Assumptions 
Your pension benefit is determined by several factors. By using certain assumptions, you can 
estimate what your benefit will be. 
 
Your Last Day of Employment 
This is the last day you worked as an employee with Solutia. For purposes of calculating your 
estimated benefit, this is the day the plan stops crediting you with service. 
 
For your convenience, personalized last days of employment are displayed. Other employees 
have found these dates helpful. 
 
Date You Begin Receiving Benefits 
This is the date your plan benefit is effective. Since all payments are made on the first  
of the month, this date must be the first of the month. 
 
When you actually retire, the date you receive your first check will be four to six weeks later 
to accommodate administrative processing. 
 
If you choose to receive a lump-sum payment, your payment will include an extra month 
of interest. If you choose to receive an annuity, you’ll receive a retro payment for any 
missed payments. 
 
Your Beneficiary's Relationship to You 
Under certain payment methods, a benefit is payable to your beneficiary after your lifetime.  
 
Some of these payment methods may not be available to you if you select a non-spousal 
beneficiary who is significantly younger than you. 
 
Your Beneficiary's Birth Date 
A combination of your beneficiary's age and your age is used to calculate the amounts for 
optional forms of payment. 
 
Interest Rate 
You receive monthly interest credits to your Cash Balance Plan account. The interest rate 
changes each year and reflects the 30-year Treasury Bond rate average for October of the 
prior year. The higher the interest rate, the more interest you earn on your Cash Balance 
Plan account. 
 
If you're special minimum-eligible, the 30-year Treasury Bond rate average for August of the 
prior year determines the interest rate used to calculate your Special Minimum Lump-Sum 
Benefit. 
 
When you actually retire, the actual interest rates in effect will be used to calculate your 
benefit. Fidelity NetBenefits website defaults to the most current interest rate. 
 
 
 



Your Annual Pay Increase Percentage 
This is an estimated average annual increase of your pay. 
 
Keep in mind that a higher interest rate results in larger pay before retirement and a 
correspondingly larger benefit. Only your actual pay before retirement will determine your 
actual benefit amount. 
 
When You Can Receive Benefits 
 
Retirement Eligibility Rules 
You may begin receiving pension payments when you retire. Your eligibility to retire depends 
on: 

• Your age 
• Your vesting service 

 
If you’re age 65 and vested, you can retire under normal retirement. 
 
If you leave the company before this date, but after you vest in benefits, you’ll be eligible for a 
deferred vested benefit. 
 
Payment of Benefits  
When you’re ready to retire, you must choose the date you want your pension payments 
to start. This date is always the first of the month and must be a date after you separate from 
service with Eastman. 
 
If you meet the eligibility rules, payments are made as follows: 
 

• Annuity payments begin on the first of the month after your retirement date or 
requested payment start date. You’ll receive two checks with your first payment to 
make up for the one-month delay in payment. 

• If you choose to receive a lump sum, the payment date is four to six weeks after 
your retirement date or requested payment start date. Your lump-sum check will 
include interest up to the date of payment. 

 
The processing delay ensures that the Fidelity Service Center calculates your pension 
benefits based on your final pay and other benefit-related employment information. 
 
When you want to begin receiving payments, call the Fidelity Service Center or visit the 
Fidelity NetBenefits website to learn more about the process. 
 
Normal Retirement Age 
You can receive a normal retirement benefit at your normal retirement 
age.  Your normal retirement date is the later of the following: 

 
• First of the month after the date you reach age 65 
• First of the month following completion of five years of plan participation 

 



If your birthday falls on the first of the month, then your normal retirement date is your 
65th birthday. 
 
The amount of your benefit is calculated according to the plan formula. 
 
Working After Normal Retirement Age 
If you continue working after you reach normal retirement age, your benefits won’t begin until 
after your employment ends. 
 
You’ll receive a suspension of benefits notice in the mail with more details. While you're 
working, you’ll continue to accrue benefits in the plan. 
 
Once you stop working, your pension payments must begin no later than April 1of the 
calendar year after the year in which the later of these occurs: 
 

• You reach age 70-1/2 
• You end your employment 

 
Pre-Retirement Death Benefits 
 
Eligibility 
Pre-retirement death benefits allow your beneficiary to receive your pension benefit if you die 
before you begin receiving pension payments. 
 
In general, if you're vested at the time of your death, your beneficiary is eligible for benefits. 
 
If You Die While Actively Employed 
If you’re married and die while you're actively working for Eastman, payments may begin at 
any time to your spouse. He or she may elect to receive these pension benefits as either a 
lump-sum benefit or as a single life annuity, which is based on his or her life expectancy. 
 
However, your spouse can choose a date no later than when you would have reached age 
70-1/2. You may select a beneficiary other than your spouse, but only if your spouse 
consents to your election in writing. 
 
If you're married and your beneficiary is someone other than your spouse, or if you’re single, 
your beneficiary will receive a lump-sum payment as soon as practical after your death. 
 
If you don’t designate a beneficiary and you aren’t married when you die, your beneficiary 
will be your estate. 
 
If You Die After You Leave Solutia 
If you're married, payments to your spouse may begin at any time after your death if both 
of the following apply: 
 

• You were vested in the plan when you left Solutia 
• You had not begun to receive pension benefits. 



Your spouse may elect to receive these pension benefits as either a lump-sum benefit or as a 
single life annuity, which is based on his or her life expectancy. 
 
However, your spouse can elect a date no later than the date you would have reached age 
70-1/2. You may select a beneficiary other than your spouse, but only if your spouse 
consents to your election in writing. 
 
If you're married and your beneficiary is someone other than your spouse, or if you're single, 
your beneficiary will receive a lump-sum payment as soon as practical after your death. 
 
Postretirement Death Benefit 
If you die after your pension benefit begins, a death benefit will be paid only if you elected a 
form of payment that includes payments to survivors. 
 
Eligible survivor benefits begin on the first of the month following your date of death. 
 

Defined Vested Benefit 
 
When You Leave the Company 
You're eligible for a deferred vested pension benefit if you leave Solutia after becoming 
vested, even if you're not eligible for normal retirement. 
 
After you leave the company, you’ll receive: 
 

• A statement of your deferred vested rights, verifying when you can receive benefits 
• An automatic lump-sum payment, if the value of your pension benefit is $1,000 or 

less at the time you separate from service 
 
When You Can Receive Deferred Vested Benefit 
You can begin receiving your pension payments at any time, provided you were vested when 
you left Solutia, or you may wait until your normal retirement date to begin receiving 
payments. The amount of your benefit is calculated using the plan formula. 
 
If You’re Disabled 
You're considered disabled under the Pension Plan if, while actively employed, you’re 
determined disabled for any reasonable occupation. For a disability beginning on or after 
January 1, 1999 or any mental health disability, you must also be eligible for Social Security 
disability benefits. 
 
Vesting 
If you become disabled while actively employed, you’ll become 100% vested.  

 
Eligible Pay 
If you become disabled, your eligible pay is your pay for the calendar year before you 
became disabled, or if greater, your eligible pay during the year in which you became 
disabled.  
 



Distribution of Benefits 
If you're disabled, you may choose to start your vested Pension Plan benefit at any time after 
you have been determined under the applicable company disability plan to be disabled for 
any occupation. 
 
If you start your Pension Plan benefit, however, your benefits under the applicable 
company disability plan will end. Medical benefits for you and your dependents may also 
be affected. 
 
Automatic Lump-Sum Payments 
Upon your separation from service, if you're vested and the present value of your benefit is 
$1,000 or less, the plan will pay your entire benefit to you in a lump sum. 
 
Payment is usually made about three months after you separate from service. 
 
Any qualified lump-sum payment made from the plan is eligible for a direct rollover into: 

  
• Another qualified retirement plan 
• An individual retirement account (IRA) 
• A 403(b) plan 
• A governmental 457 plan 

 
 
Pension Benefit Forms of Payment 
 
Standard Payment Methods 
Some standard payment methods are based on your marital status.  Unless you elect a 
different option when you request to begin receiving your pension benefit, you’ll receive 
your payments as follows: 

• If you’re single, your standard payment method is the Single Life Annuity. This 
is also known as the unreduced form of payment because payments are made 
over your lifetime only. 

• If you’re married, your standard payment method is the 50% Joint and Survivor Annuity, 
 

Optional Payment Methods 
If you're lump sum-eligible, you may waive your standard payment method and choose 
one of the optional forms: 
 

• Contingent Annuitant Option 
• Reversionary Contingent Annuitant Option 
• Certain and Continuous Annuity 
• Level Income Option 
• Level Income Option Combined with Other Option 
• Lump-Sum Payment 

 
If you’re eligible for a deferred vested benefit, your optional forms do not include the Level 
Income Option and Level Income Option Combined with Other Option. 



 
You may waive your standard payment method and choose one of the optional forms: 
 

• Contingent Annuitant Option 
• Reversionary Contingent Annuitant Option 
• Certain and Continuous Annuity 
• Level Income Option 
• Level Income Option Combined with Other Option 

 
If you're eligible for a deferred vested benefit, your optional forms do not include the Level 
Income Option and Level Income Option Combined with Other Option. 
 
Certain rules apply if you're married and want to choose a payment option other than your   
standard method. The form of payment may affect the amount you receive because it may 
reduce your monthly benefit amount. You should carefully consider how to choose the best 
payment option for you. 
 
Single Life Annuity 
The Single Life Annuity is the standard payment method for your pension benefit if you're 
single. You may also choose it if you're married. 
 
Under this form of payment, your pension benefit is paid to you in monthly payments for your 
lifetime. The Single Life Annuity form of payment pays the largest monthly amount because 
no payments are made after your death. 
 
If you're married and want to choose the Single Life Annuity form of payment, your spouse 
must consent to this election. 
 
 
Choosing a Payment Option if You’re Married 
 
Payment Options and Your Beneficiary Designation 
If you’re lump sum-eligible, depending on who you name as your beneficiary, you may need 
to provide spousal consent for some of the payment options. 
 

• If you’re not married, spousal consent doesn’t apply. You may name any beneficiary 
of your choice and select any of the payment options available. 

• If you’re married and your spouse is your beneficiary: 
o Spousal consent isn’t required if you choose a 50% Joint and Survivor Annuity 

or one of the Contingent Annuity Options where the continuing benefit 
percentage is greater than 50%. 

o You must provide spousal consent for the Certain and Continuous Annuity, Level 
Income Option, and the Lump-Sum forms of payment. 

• If you're married and you choose someone other than your spouse as your 
beneficiary, your spouse must consent to any payment option you choose. 
o Depending on who you name as your beneficiary, you may need to provide 

spousal consent for some of the payment options. 



• If you’re not married, spousal consent doesn't apply. You may name any beneficiary 
of your choice and select any of the payment options available. 

• If you’re married and your spouse is your beneficiary: 
o Spousal consent isn’t required if you choose a 50% Joint and Survivor 

Annuity or one of the Contingent Annuity Options where the continuing 
benefit percentage is greater than 50% 

o You must provide spousal consent for the Certain and Continuous 
Annuity and Level Income Option forms of payment. 

• If you’re married and you choose someone other than your spouse as your 
beneficiary, your spouse must consent to any payment option you choose. 

 
Spousal Consent 
Your spouse's consent must: 
 

• Be in writing 
• Be on a form provided by the plan 
• Be made within the 90-day period before benefits begin 
• Specify the non-spousal beneficiary(ies) who will receive benefits upon your death 

 
For the Pension Plan, your spouse must consent to the change by signing the Payment 
Election Form in the presence of a notary public. 
 
50% Joint and Survivor Annuity 
A 50% Joint and Survivor Annuity is the standard payment method if you’re married. With this 
form of payment, you receive an income for life, and your spouse receives payments after 
your death. 
 
The monthly amount payable under the 50% Joint and Survivor Annuity is less than with the 
Single Life Annuity because benefits are payable over the lifetimes of both you    and your 
spouse. 

 
Form of Payment Your Monthly Benefit Your Spouse’s Monthly 

Benefit if You Die 
Single Life Annuity $1,500 $0 
50% Joint and Survivor 
Annuity 

$1,400 $700 

 
If you choose the 50% Joint and Survivor Annuity, the following rules apply: 

• If you're receiving payments and your spouse dies before you do, your monthly 
pension payments continue in the same amount as you were receiving before your 
spouse died ($1,400 in the example above). 

• If you're receiving pension payments and you die before your spouse, 50% of your 
reduced monthly benefit will be paid to your spouse for the rest of his or her lifetime 
in monthly payments ($700, or 50% of $1,400 in the example above). 

 
 
 



Other Contingent Annuitant Options 
 
Contingent Annuitant Options 
You may choose from the following Contingent Annuitant benefit options: 
 

• 25% Contingent Annuitant 
• 50% Contingent Annuitant 
• 66 2/3% Contingent Annuitant 
• 75% Contingent Annuitant 
• 100% Contingent Annuitant 

 
With a Contingent Annuitant Option, the Pension Plan pays reduced monthly payments for 
your lifetime. 
 
After your death, the plan pays 25%, 50%, 66 2/3%, 75%, or 100% of your benefit amount to 
your spouse or beneficiary for his or her lifetime.   
 
The higher the percentage to be paid to your spouse or other beneficiary, the lower your 
monthly payments will be as the following table shows.  

 
Form of Payment Your Monthly Benefit Your Beneficiary’s 

Monthly Benefit if You 
Die 

100% Contingent 
Annuitant 

$1,200 $1,200 

50% Contingent 
Annuitant 

$1,400 $700 

 
The following rules apply to both Contingent Annuitant Options in the above example: 

• If you’re receiving benefits and your beneficiary dies before you do (you may not 
name a new beneficiary), your benefit payments continue in the same amount of: 
o $1,200 under the 100% Contingent Annuitant example above 
o $1,400 under the 50% Contingent Annuitant example above 

• If you're receiving benefits and you die before your beneficiary: 
o Under the 100% Contingent Annuitant Option, 100% of your reduced benefit 

will be paid to your beneficiary for the rest of his or her lifetime in monthly 
payments ($1,200 in the above example). 

o Under the 50% Contingent Annuitant Option, your beneficiary will receive half 
of your monthly payment ($700, or 50% of $1,400 in the above example). 

 
Reversionary ("Pop-Up") Contingent Annuitant Options 
You may also choose from the following Reversionary ("Pop-Up”) Contingent Annuitant 
benefit options: 

• 25% Reversionary Contingent Annuitant 
• 50% Reversionary Contingent Annuitant 
• 75% Reversionary Contingent Annuitant 
• 100% Reversionary Contingent Annuitant 



With a Reversionary Contingent Annuitant Option, the Pension Plan pays reduced monthly 
payments for your lifetime. After your death, the plan pays 25%, 50%, 75%, or 100% of your 
benefit amount to your spouse or beneficiary for his or her lifetime, like the Contingent 
Annuitant Options. 
 
The higher the percentage to be paid to your spouse or other beneficiary, the lower your 
monthly payments will be as the following table shows. 
 
Reversionary Contingent Annuitant Example 
 
Form of Payment Your Monthly 

Benefit 
Your Beneficiary’s 
Monthly Benefit if 
You Die 

Your Monthly 
Benefit if Your 
Beneficiary Dies 

100% Reversionary 
Contingent Annuitant 

$1,100 $1,100 $1,600 

50% Reversionary 
Contingent Annuitant 

$1,300 $650 $1,600 

 
The following rules apply to both Reversionary Contingent Annuitant Options in the above 
example: 
 

• Like the Contingent Annuitant Option, if you're receiving benefits and you die before 
your beneficiary, your beneficiary will receive payments for the rest of his or her 
lifetime equal to a percentage of your monthly payment. 

• If you’re receiving benefits and your beneficiary dies before you do, your payment 
amount will "pop-up" to the higher, original Single Life Annuity amount for the rest of 
your life. This is $1,600 in the example above. 

 
Certain and Continuous Annuity 
 
How a Certain and Continuous Annuity Works 
If you choose a Certain and Continuous Annuity payment method, you receive pension 
payments for your lifetime, with payments guaranteed over a certain period of time. The 
available Certain and Continuous Annuity options under the Pension Plan are: 
 

• 10-year Certain and Continuous Annuity 
• 20-year Certain and Continuous Annuity 

 
If you die within the 10- or 20-year period, your beneficiary will receive payments equal to 
what you were receiving before you died for the remainder of the 10 or 20 years. 
 
If you die after 10 or 20 years, no payments will be made to your beneficiary.  
 
If your beneficiary dies within the 10- or 20-year period, you may select a new beneficiary.  If 
you die without a beneficiary within the certain period, the lump-sum present value of the 
remaining payments will be paid to your estate.  
 



If both you and your beneficiary die before the end of the 10- or 20-year period, the lump-sum 
value of any remaining payments will be paid to the last survivor’s estate.  
 
Benefit Example 
The following chart shows an example of what the monthly benefit amount would be if you choose 
a 10-Year Certain and Continuous Annuity and payments begin on 10-1-2002. 
 

Benefit Recipient Time Period Monthly Benefit 
Amount 

You Over your lifetime $1,300 
Your beneficiary Until 9-2-2012, if you 

die before this date 
$1,300 

 
 
Life Annuity with Level Income Option 
 
Level Income Single Life Annuity 
You may choose a Level Income Option from your pension payment date until age 62 or 65. 
 
The Level Income Option is designed to replace your Social Security payments before 
you're eligible to receive Social Security. This option makes the benefit from the Pension 
Plan plus Social Security a level income amount throughout your retirement, even though 
Social Security benefits aren’t t available until age 62 or 65. 
 
With the Level Income Option: 
 

• Your pension benefit is larger from your retirement date until you reach age 62 or 
65. This additional benefit is similar to the Social Security payment that you're not 
yet eligible to receive. 

• After age 62 or 65, you can begin receiving Social Security payments. These Social 
Security payments replace the additional benefits you were receiving from the 
Pension Plan before age 62 or 65. 

• You receive larger benefits from the plan before the level income age you choose 
and reduced benefits after this age. 

 
The benefit you receive under the Level Income Option is based on estimated Social Security 
payment amounts. lf your normal Social Security payments are more or less than the 
estimated amounts used in the pension calculation, your monthly pension payment amount 
won’t change. This may mean that your total retirement income, including your Social 
Security payments, could increase or decrease when you reach age 62 or 65. 
 
The Level Income Option doesn’t provide benefits to your spouse or beneficiary upon your 
death. This is a monthly payment for you only. If you're married when your pension payments 
begin, you must have spousal consent to select this form of payment. 
 
 
 



Level Income Single Life Annuity Example 
The following chart shows an example of monthly benefits under the Level Income to Age 62 
Single Life Annuity Option. 

 
 
Time Period Your Monthly 

Benefit 
Until you turn age 62 $1,700 
After you turn age 62 $1,100 
 
 

Other Level Income Options 
 
You may combine the Level Income option with the other annuity options. With a combined 
option, you’ll receive benefit payments at one level until 62 or 65, then the benefit amount will 
decrease. 
 
The following options, which include income leveling after age 62 or age 65, are available. 
 

• Level Income with Contingent Annuitant (25%, 50%, 75%, 100%) 
• Level Income with Reversionary Contingent Annuitant (25%, 50%, 75%, 100%) 
• Level Income with 10-Year Certain and Continuous Option 

 
These options also provide benefits to your spouse or beneficiary upon your death. 
 
If you’re receiving benefits and you die before your beneficiary, regardless of whether you re 
younger or older than the age you chose for income leveling to begin, your beneficiary will 
get a percentage of the amount you would have received after you reached the income 
leveling age. 
 
If you're receiving benefits and your beneficiary dies before you do, your benefit payments 
continue in the same amount (except for a Level Income with Reversionary Contingent 
Annuitant Option) 
 
If you’re married when your pension payments begin, you must have spousal consent to 
select any of these forms of payment. 
 
Level Income with Contingent Annuitant Example 
The following chart shows the monthly benefit amount if you choose the Level Income to Age 
62 with 50% Contingent Annuitant Option 
 
Time Period Your Monthly 

Benefit 
Your Beneficiary’s Monthly 
Benefit If You Die 

Until you reach (or would have 
reached) age 62 

$1,600 $500 

After you reach (or would have 
reached) age 62 

$1,000 $500 



Lump Sums 
 

Payment of Lump Sums 
You may elect to receive your entire pension benefit in one lump-sum payment. Spousal 
consent is required for this option if you're married when you choose this payment method. 

 
You can choose to have your lump sum either: 
 

• Directly rolled over into your Solutia Savings and Investment Plan (SIP) account 
• Directly rolled over into another qualified plan, a 403(b) plan, a governmental 457 

plan, or an individual retirement account (IRA) 
• Paid directly to you 
• A combination of a rollover and a payment directly to you 

 
Withholding on Lump-Sum Payments 
If you receive a lump-sum payment paid directly to you, 20% mandatory withholding is taken 
from the taxable amount of the lump sum. 
 
Additional taxes may apply to your lump-sum payment if you don’t choose a rollover. If you 
receive your lump sum before you reach age 59-1/12, you may owe an additional 10% tax on 
the taxable portion of the benefit. The Special Tax Notice provides more information. 
 
Depending on your circumstances, you may be eligible for special tax treatment on your 
lump- sum payment.  See your tax advisor for more information. 
 
Rollovers 
 
Eligible Rollover Payments 
 
The following payments are eligible for direct rollover: 
 

• Optional lump-sum payments 
• Automatic lump sums less than or equal to $5,000 

 
How your rollover-eligible payment is taxed depends on whether or not you roll it over: 
 

• If you choose not to rollover your payment directly into an IRA or another 
employer’s qualified plan, your payment is subject to: 

o An automatic 20% withholding (as required by the IRS), taken when 
your payment is made 

o A possible 10% additional tax on taxable amounts that are not rolled 
over 

• If you choose to roll over your payment, you continue to defer taxes.   
 
Note: If you choose not to roll over your payment directly, you may still decide to roll it 
over within 60 days. The plan must withhold 20% of the taxable income if the payment is 
made directly to you. If you wish to roll over the entire amount of your payment, you’ll 



need to replace the 20% that's been sent to the IRS with your own personal funds. The 
Special Tax Notice provides more information. 
 
Direct Rollover 
 
A direct rollover takes place when the plan sends the payment to you for deposit directly 
into the qualified plan or individual retirement account (IRA) that accepts rollovers. The 
check will be made payable directly to the new plan or IRA for your benefit. 
 
Direct Rollover to the Eastman Investment and Employee Stock Ownership Plan 
 
You may elect a direct rollover to your EIP/ESOP account. If you choose this option, the 
plan directly deposits your pension payment into your EIP/ESOP account on your 
payment date and the payment is invested in the funds you elect. There is no delay 
between your pension payment date and the date your money is invested. 
 
You’ll receive a pension check stub confirming the dollar amount of the payment that is 
rolled over. 
 

60-Day Rollover 
 
For a 60-day rollover, the payment is first made to you, and you make the rollover into 
the new qualified plan or IRA. To do this, you need to make the check payable to the 
receiving financial institution. 
 

You must deposit your rollover amount into the new account within 60 days after 
receiving your payment. Remember, if the check is paid directly to you, 20% mandatory 
withholding will apply. Rolling over the entire amount after the check is made directly to 
you is too difficult because the 20% withholding amount can\ be recovered until you file 
your taxes with the IRS. 
 

Rollover into a Conduit IRA 
A conduit IRA provides a sort of holding account where you can invest your payment, without 
having to pay taxes on it, until you're ready to roll it over into another qualified plan. 
 
You should be careful not to combine funds from a prior qualified plan with personal IRA 
money, because this could jeopardize your ability to rollover the qualified plan money 
into another qualified plan at a later date. 
 
Minimum Distributions 
You generally are required to begin receiving required minimum distributions no later 
than April 1st of the calendar year after the later of the years in which you: 
 

• Reach ago 70-1/2 
• Retire 

 
All subsequent minimum distributions, if necessary, will be paid to you by December 
31st each year. 



For your minimum distribution, you may choose any of the payment options.  Minimum 
distribution payments are not eligible for rollover.  
 
A notice will be mailed to you when you’re required to begin receiving minimum 
distributions.   
 
Tax Rules 
 
Federal and State Taxation 
Your pension payments are subject to federal tax withholding. Depending on which state 
you live in, you may also be subject to state income tax withholding. You can choose not 
to have taxes withheld from some forms of pension payments. 
 
Contact a tax advisor before making any decisions on tax withholding from your pension 
payments. 
 
Special Tax Notice 
You have a right to familiarize yourself with the possible tax implications of taking a 
payment from the Pension Plan. 
 
The Internal Revenue Service (IRS) requires that you receive the Special Tax Notice no 
earlier than 30 days and no more than 90 days before your eligible payment. 
 
After you receive the Special Tax Notice, you have 30 days in which to review it so that 
you understand the tax implications of your payment.  The Solutia Cash Balance Plan 
allows you to waive the 30-day rule. If you waive your rights, you're acknowledging that you 
understand the tax implications of your pension payment. 
 
Retiree Payments 
Your benefit is payable on the 1st of the month. You can: 
 

• Receive your payment through a direct deposit 
• Adjust your withholding. 

 
Direct Deposit 
When you receive monthly pension payments, you may receive your payment as a paper 
check or a direct deposit 
 
When you receive your pension payment through direct deposit: 
 

• Your money is transferred through the banking system directly to your account. 
• The transfer occurs on the payment date. 
• You also receive a notice in the mail informing you that the money has been 

transferred. 
 
Most retirees receive their pension payments using direct deposit. Also, the federal 
government has established direct deposit as the preferred method to send Social Security 
checks. 



Direct deposit has these advantages over paper checks: 
 

• Checks aren’t lost in the mail. 
• Direct deposits happen while you're away from home. 
• Direct deposits are made according to the pension payment schedule. 
• Your funds are available more quickly with direct deposit. 

 
Withholding 
When you receive pension payments, a portion of your payment will be taken out 
automatically as an advance payment of the taxes due to the government. This is called 
withholding. 
 
Withholding may be optional or mandatory, depending on the type of payment you receive. 
 
Withholding on Annuity Payments 
If you are receiving annuity payments for your pension benefit, you may elect:  
 

• A specific withholding amount 
• To opt out of withholding 

 
If you make either of these elections, be aware that the government may impose a 
penalty tax if you don’t pay adequate withholding as a percent of your income. If you 
specify your withholding and the amount withheld is: 
 

• Less than the entire amount of ordinary income tax due, you pay the remaining 
tax when you file your income tax return. 

• Greater than the entire amount of ordinary income tax due, the government 
gives you a refund of the excess withholding amount (you may use the excess 
withholding amount toward the taxes you’ll owe in the next tax year). 

 
Pension Payment Schedule 
 
When to Expect Your Payment 
Your pension check is payable on the 1st of the month. Paper checks and direct deposit 
notices are sent a few days before the 1st of the month. 
 
Payments are deposited to your bank account on the last "bank" business day of the 
prior month. The exception to this weekend policy is for the January 1st payments. 

 
Your payment is deposited on the first business day in January. If the payment was 
direct- deposited in December, your payment would be taxed in the wrong year because 
you would have received it in December. 

 



What to Do if Your Payment Is Missing 
 
The steps to take if your payment is missing depend on whether you have chosen to 
receive your payment as a paper check or direct deposit. 
 
Paper Checks 
You can request to have your payment stopped and reissued if you haven’t received the 
payment 10 days after the payment was mailed. Payment mailing dates are listed in the 
payment schedule. If you know that your check has been lost or destroyed, you don’t 
have to wait the 10 days. 
 
Direct Deposits 
If your bank confirms that you have not received a pension payment into your account  
by the date listed in the payment schedule, contact the Fidelity Service Center. 
 
Qualified Domestic Relations Order (QDRO) 
If you become divorced or separated, certain court orders could require that part of your 
benefit be paid to someone else--your spouse, former spouse, or children, for example. 
This is known as a Qualified Domestic Relations Order (QDRO). This could affect 
benefits paid to you or your beneficiaries. 
 
For a court order to qualify under the plan as a QDRO, certain procedures must be 
followed. Contact the Fidelity Service Center for more information. You or your 
beneficiary may also obtain a copy of the QDRO procedures, without charge, from 
the plan administrator. 

 
Important Plan Information 
 
Plan Identification 
When dealing with or referring to the plan in benefit appeals or other correspondence, 
you’ll receive help more quickly if you identify the plan fully and accurately. 
 
To identify the plan, use the Employer Identification Number (ElN) and the Plan Number 
(PN). Solutia's EIN is 43-1781797. The PIN is 020. 
 
The Pension Plan is a defined benefit pension plan. 
 
Plan Year 
Plan records are maintained on a calendar-year basis, starting each January 1 and 
ending each December 31. 
 
 
 
 
 
 



Plan Trustee 
The company's contributions to the plan are directed to the Solutia Inc. Cash Balance 
Pension Plan, which is the sole source of benefits. The trustee of the fund is: 

 
The Northern Trust Company  
50 South LaSalle Street  
Chicago, IL 60690 

 
The trustee makes benefit payments as authorized by the plan administrator. 
 
Service of Legal Process 
 
Legal process may be served on: 

General Counsel 
Eastman Chemical Company 
200 South Wilcox Drive 
Kingsport, TN 37660 

 
Service of legal process may also be made upon the plan trustee or the plan administrator. 
 
Funding Information and Source of Contributions 
The plan is funded by contributions from the employer. There are no employee contributions 
to the plan. Contributions are actuarially determined and are deposited in a trust fund. The 
trust fund that holds plan assets is Solutia Inc. Employees' Pension Plan. 
 
Plan Sponsor and Administrator 
Eastman Chemical Company is the principal employer and sponsors your Solutia lnc. Cash 
Balance Pension Plan.  Eastman Chemical Company administers the plan. 
 
You may direct any questions about your rights under the plan to the plan administrator or 
the plan sponsor at any time by writing to this address: 
 

Eastman Chemical Company 
P.O. Box 431, B-471 
Kingsport, TN 37662 
(423) 229-2000 

 
You or your beneficiary in the Solutia Inc. Cash Balance Pension Plan may obtain an 
updated list of the employers sponsoring the plan by sending a written request to the 
above address. The list of sponsoring employers is also available at the above 
address. 
 
The plan administrator has been delegated full and final authority and discretion to: 
 

• Make all final determinations or allow changes under the plan, including eligibility 
for benefits. 

• Interpret and construe all of the terms and provisions of the plan. 



 
The plan administrator also authorizes or performs the day-to-day operations of the plan, 
such as authorizing benefit payments, considering appeals, resolving questions, 
maintaining records, filing reports, and distributing information to plan participants and 
beneficiaries. 
 
Eastman may designate the Eastman Retirement Assistance Committee as having 
discretionary authority to interpret plan provisions and to determine whether you or your 
beneficiaries are entitled to any benefit under the terms of the plan(s). Eastman may 
delegate one or more of its duties to its agents. 
 
Benefit Review Process 
The plan follows a review process when you submit an application for benefits. 
 
Initial Decision 
When you file an application for benefits, Eastman reviews the application and makes a 
decision to either approve or deny it (in whole or in part). You’ll receive a notice of the 
decision within 90 days of receipt of the claim by the plan. 
 
In some situations, the plan may need an extension of time to make a decision (for 
example, if the plan needs additional information). In these cases, the period may be 
extended for an additional 90 days. You’ll receive an extension notice within the original 
90-day period that will explain why an extension is necessary and when the plan expects 
to make a decision, 
 
If Your Benefit Is Denied 
If your benefit is denied, you’ll receive a written notice that explains: 
 

• The specific reasons for the denial 
• The specific plan provisions on which the denial is based 
• A description of any additional material or information needed and an 

explanation of why it's necessary 
• An explanation of the plan's benefit review procedures, applicable time limits, 

and your rights to bring a civil action under section 502(a) of the Employee 
Retirement Income Security Act of 1974 ERlSA following a denial on review 

 
Request for Review If   Your Benefit Is Denied 
After receiving the notice, you, your beneficiary, or your authorized representative may 
ask for a full and fair review of the decision by writing to the Eastman Retirement 
Assistance Plan Committee (ERAPCO) or its designee. You must make this request 
within 60 days of the date you receive notice of the denial. During the 60-day period, you 
or your authorized representative will be given reasonable access to all related 
documents and information. and you may request copies free of charge. 
 
You can also submit written comments, documents, records, and other information to 
ERAPCO. Failure to request review in a timely manner will result in the loss of your right to 
bring suit in court. 
 



 
Decision on Review 
ERAPCO will review the claim again and make a decision based on all comments, 
documents, records, and other information you've submitted. 
 
In most cases, you’ll receive written notice of ERAPCO's decision within 60 days of receipt of 
your request for review. If necessary, however, the period may be extended for an additional 
60 days. You’ll receive a written notice of this extension prior to the end of the initial 60-day 
period. 
 
If, on review, your benefit is denied, you’ll receive a written notice that explains: 
 

• The specific reasons for the denial upon review 
• The specific plan provisions on which the denial is based 
• That you're entitled to receive a copy of all documents, records, and information 

relevant to your claim, upon request and free of charge 
• Any voluntary appeal procedures offered by the plan, your right to obtain information 

about such procedures, and a statement of your right to bring an action under 
ERISA section 502(a) 

 
The company or other person designated by the company has the discretionary authority to 
interpret all plan provisions and determine whether you or your beneficiary is entitled to any 
benefit under the terms of the plan. 
 
Any good-faith interpretation of the terms of the plan by tile company (or its designee) for 
which there is a rational basis will be final and legally binding on all parties. 
 
A review of a final decision or action of the company (or its designee) will be based only on 
the evidence before the company (or its designee) at the time of the decision. 
 
Situations Affecting Your Benefits 
The Solutia Inc. Cash Balance Pension Plan is designed to provide you with continuing 
income when your employment ends. However, some situations could affect your benefits.  
 
Those situations are summarized here: 

• If you fail to make proper application for plan benefits or fail to provide necessary 
information, your payments may be delayed. 

• lf you don t keep your most recent address on file and the company can’t locate you, 
your payments can be delayed. Once you (or your beneficiary, if you die) provide a 
current address, payments can be made. 

• The Internal Revenue Service (IRS) sets maximum limits on the amount you and the 
company can contribute to your plan every year. These limits generally apply to 
higher- paid employees. You 11 be notified if they affect you. 

• Your Pension Plan benefit belongs to you and may not be sold, assigned, 
transferred, pledged, or garnisheed, under most circumstances. However, a 
Qualified Domestic Relations Order (QDRO) may assign to an alternate payee 
the right to a portion of the benefits payable to you under the plan. Your Pension 
Plan benefit may also be affected by a federal tax levy. 



• As required by law, alternate plan provisions go into effect if the plan 
becomes top- heavy. The plan is top-heavy if more than 60% of cumulative 
accrued benefits under the plan are payable to key employees. Key 
employees include company officers, highly paid employees who are l% 
owners of the company, 5% owners of the company, and their beneficiaries. 
You’ll be notified in the unlikely event that the plan becomes top-heavy. 

• If you (or your beneficiary) are unable to care for your own affairs, any payments 
due may be paid to someone who is authorized to conduct your affairs. This may 
be someone selected by you or a court-appointed guardian. 

• If you’re absent from employment due to service in the uniformed services 
and are subsequently re-employed, you may be entitled to certain rights and 
benefits. For example, your period of military service may count toward 
eligibility, vesting, and benefit service. For more information, refer to the 
military leave policy on Solutia's Intranet site. 

 
Changes to the Pension Plan 
 
If There Are Changes 
While the company expects to continue the plan indefinitely, it reserves the right to 
amend, modify, suspend, or terminate the plan at any time, in its sole discretion. If the 
plan changes or ends, certain laws apply to protect part or all of your plan benefits. 
 
A plan change may transfer plan assets and debt to another plan or split the plan into 
two or more parts. If Eastman changes or ends the plan, it may decide to set up a 
different plan. 
 
If the Plan Ends 
In the event that the plan terminates, you're immediately 100% vested as of the 
termination date, and you automatically become entitled to a final distribution. The same 
applies if there is a partial termination affecting you. 
 
Mergers, Consolidations, or Transfers 
If the plan is merged or consolidated, or the plan assets are transferred to another plan, 
your current earned benefit is protected. Your earned benefit under the new plan, if the 
plan were to terminate immediately after the change, would at least equal the amount 
you would have been entitled to receive if the current pension plan had been terminated 
just before the merger, consolidation, or transfer. 
 
 
Benefit  Payments If  the Plan Ends 
 
Order in Which Benefits Are Paid 
If the plan terminates, benefits are paid in an order prescribed by law and the plan 
document. 
 
No money in the trust fund can be returned to the company until all required benefits 
have been paid. In general, ii the plan trust fund doesn’t have enough money to pay all 



benefits in full, the plan will divide the money available among plan participants based on 
the value of their benefits. You’ll receive more detailed information at that time. 
 
Pension Benefit Guaranty Corporation 
Your benefits under this plan are insured by the Pension Benefit Guaranty Corporation 
(PBGC), a federal insurance agency. If the plan terminates (ends) without enough 
money to pay all benefits, the PBGC will step in to pay pension benefits. Most people 
receive all of the pension benefits they would have received under their plan, but some 
people may lose certain   benefits. 
 
The PBGC guarantee generally covers the following: 
 

• Normal and early retirement benefits 
• Disability benefits if you become disabled before the plan terminates 
• Certain benefits for your survivors 

 
The PBGC guarantee generally doesn’t cover the following: 
 

• Benefits greater than the maximum guaranteed amount set by law for the year in 
which the plan terminates. 

• Some or all benefit increases and new benefits based on plan provisions that 
have been in place for fewer than 5 years at the time the plan terminates. 

• Benefits that aren’t, vested because you haven’t worked long enough for the   
company. 

• Benefits for which you have not met all of the requirements at the time the plan 
terminated. 

• Certain early retirement payments (such as supplemental benefits that stop 
when you become eligible for Social Security) that result in an early retirement 
monthly benefit greater than your monthly benefit at the plan's normal 
retirement age. 

• Benefits that aren’t part of your pension, such as health insurance, life 
insurance, certain death benefits, vacation pay, and severance pay. 

 
Even if certain of your benefits aren't guaranteed, you still may receive some of those 
benefits from the PBGC, depending on how much money your plan has and on how 
much the PBGC collects from employers. 
 
For more information about the PBGC and the benefits it guarantees, ask your plan 
administrator or contact: 

 
The Technical Assistance Division of the PBGC  
1200 K Street N.W., Suite 930 
Washington, D.C. 20005-4026 
(202) 326-4000 (not a toll-free number) 

 
TIY/TDD users may call the federal relay service toll-free at 1-800-877-8339 and ask to 
be connected to (202) 326-4000. Additional information about the PBGC 's pension 
insurance program is available through the PBGC's Web site on the Internet at  



www.pbgc.gov. 
 
 
Your Legal Rights  Under the Plan 
As a participant in the Solutia Inc. Cash Balance Pension Plan, you're entitled to certain 
rights and protections under the Employee Retirement Income Security Act of 1974 (ERlSA), 
which are listed below. 
 
Receive Information About Your Plan and Benefits 
As a plan participant, you are entitled to: 

 
• Examine, without charge, at the plan administrator's office and at other specified  

locations, such as work sites and union halls, all documents governing the plan, 
including insurance contracts and collective bargaining agreements, and a copy of 
the latest annual report (Form .5500 Series) filed by the plan with the U.S. 
Department of Labor and available at the Public Disclosure Room of the Pension 
and Welfare Benefits Administration. 

• Obtain, upon written request to the plan administrator, copies of documents 
governing the operation of the plan, including insurance contracts and collective 
bargaining agreements, and copies of the latest annual report (Form 5500 Series) 
and updated summary plan description.  The administrator may make a reasonable 
charge for the copies. 

• Receive a summary of the plan annual financial report. The plan administrator is 
required by law to furnish each participant with a copy of this summary annual   
report. 

• Obtain a statement telling you whether you have a right to receive a pension benefit 
at normal retirement age (age 65) and, if so, what your benefits would be at normal 
retirement age if you stop working under the plan now. If you don t have a right to a 
benefit, the statement will tell you how much longer you have to work to get a right 
to a benefit. This statement must be requested in writing and isn’t required to be 
given more than once every 12 months. The plan must provide the statement free of 
charge. 

 
Prudent Actions by Plan Fiduciaries 
In addition to creating rights for plan participants, ERISA imposes duties upon the people 
responsible for the operation of the plan. The people who operate your plan, called 
fiduciaries of the pl.an, have a duty to do so prudently and in the interest of you and other 
plan participants and beneficiaries. No one, including your employer, your union, or any other 
person, may fire you or otherwise discriminate against you in any way to prevent you from 
obtaining a pension benefit or exercising your rights under ERISA. 
 
Enforce Your Rights 
If your claim for a benefit is denied or ignored, in whole or in part, you have a right to know 
why this was done, to obtain copies of documents relating to the decision without charge, and 
to appeal any denial, all within certain time schedules. 
 
Under ERISA, there are steps you can take to enforce the above rights. For instance, if you   



request a copy of the plan documents or the latest annual report from the plan and don t 
receive them within 30 days, you may file suit in a federal court. In such a case, the court 
may require   the plan administrator to provide the materials and pay you up to $110 a day 
until you receive the materials, unless the materials were not sent because of reasons 
beyond the control of the administrator. 
 
If you have a claim for benefits that is denied or ignored, in whole or in part, you may file 
suit in a state or federal court, provided you have exhausted the administrative remedies 
available to you under the plan's benefit service process. In addition, if you disagree with 
the plan's decision or lack thereof concerning the qualified status of a Domestic 
Relations Order, you may file suit in federal court. 
 
If it should happen that plan fiduciaries misuse the plan's money, or if you're discriminated 
against for asserting your rights, you may seek assistance from the U.S. Department of 
Labor, or you may file suit in a federal court. 
 
The court will decide who should pay court costs and legal fees. If you're successful, the 
court may order the person you have sued to pay these costs and fees. If you lose, the court 
may order you to pay these costs and fees--for example, if it finds your claim is frivolous. 
 
Assistance With Your Questions 
If you have any questions about your plan, you should contact the plan administrator. 
 
If you have any questions about this statement or about your rights under ERISA, or if you 
need assistance in obtaining documents from the plan administrator, you should contact the 
nearest office of the Pension and Welfare Benefits Administration, U.S. Department of Labor, 
listed in your telephone directory, or: 

 
U.S. Department of Labor Pension and Welfare Benefits Administration  
Division of Technical Assistance and Inquiries  
200 Constitution Avenue N.W. 
Washington, D.C. 20210 
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